


- Honesty, integrity, and accountability are fundamental.
- Personalized, differentiated, authentic, and inspired teaching and learning are
  essential for achievement and growth.
- A culture of continuous improvement is critical to success.
- Diversity and inclusion encourage open-mindedness and empathy.
- Learning is cognitive, creative, active, and purposeful.
- Creativity, adaptability, curiosity, and inquiry equip us to thrive in a changing world.
- Strong community is built through participation, communication, collaboration,
   and mutual respect.
- Contributing positively to society is our responsibility.

Together we dare to imagine, inspire to succeed,
and courageously make a difference.VISION

CORE
VALUES

Vision, Mission,
Core Values & Parameters



Inspired Learners: Connected, Creative,
and CourageousMISSION

AISJ WILL …
- Ensure that school enrollment, resources, and capacity are aligned
- Maintain a sense of community and attention to individuals
- Not tolerate behavior that is detrimental to the safety, integrity, or dignity of any 
  individual.
- Hire and retain qualified and adaptable staff whose attitudes and actions reflect 
  the school’s vision, mission, and core values.
- Adhere to a sustainable and transparent financial plan
- Maintain a strong international identity while respecting our host country’s 
  cultures.
- Approve and maintain only those programs that are consistent with the strategic  
  direction, are financially justified, and provide for professional development and 
  assessment.
- Provide a Pre K-12 education.
- Use English as the primary language of instruction.

PARAMETERS
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Pamela
Gutmann
On behalf of the Board of Directors, I am pleased to present the 2016-17 Annual Report. Over the last year the Board 
maintained its focus on achieving the goals it set at the beginning of the year and oversaw the implementation of the 
new strategic plan. This annual report is evidence of the new strategic plan as it begins to come alive in AISJ’s program, 
but the most important evidence can be seen in the engagement of our inspired learners as they demonstrate that they 
are connected, creative and courageous.

The Board accomplished its four goals for the year. First, the Board ensured ongoing strong leadership by securing the 
services of School Director Dr. Andy Page-Smith until June 2020, by extending his contract. Second, we worked to 
ensure Board sustainability by successfully executing Board elections and appointments; as well as further 
institutionalizing and documenting our strong governance practices and training processes. Third, the Board established 
a Long Term Facilities Maintenance Plan and updated the Project Prioritization.  Finally, the Board updated the Long 
Term Financial Plan with an emphasis on ensuring the financial well-being and sustainability of the school, while taking 
into account challenging market conditions and declining enrolment.  In addition, the Board engaged in the process of 
further defining and detailing the Leading School Indicators (LSIs) and determining the measures for them. The Board’s 
goals were accomplished through the diligent work of its committees. 

I would like to thank the members of the Board of Directors and the members of the Board’s Governance, Finance, and 
Facilities committees as well as the Strategic Oversight Committee for their significant contributions to AISJ. It has been 
a privilege and a pleasure to serve with a team of dedicated, professional and focused individuals providing strategic 
leadership for AISJ. The Board of Directors wishes to express its gratitude for the hard work of all staff, faculty and 
leadership as well as the continued support of the AISJ community. Together we dare to imagine, inspire to succeed, 
and courageously make a difference.

Pamela Gutmann
Board Chair

Message from the Board Chair
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Andy
Page-Smith
We are pleased to present the AISJ community with the 2016-17 Annual Report.
 
The 2016-17 academic year was an exciting one as we launched a new Strategic Plan completely focused on learning, 
specifically Conceptual, Connected, and Personalized Learning. The Strategic Plan is pushing boundaries in terms of 
thinking, potential school structures, and processes. However, work on personalizing learning, supporting our community 
to develop meaningful connections, and students becoming more conceptual learners has deep roots in all aspects of 
teaching and learning as well as the way we organize and deliver our programs. As such, it is about long-term work and 
long-term gains rather than short-term wins. Therefore, the targets on the Strategic Plan are forward oriented and we are 
measuring our progress towards these. This aspirational work will continue to guide our teaching and learning until 2020. 
The results and progress on our first year of work towards achieving the Strategic Goals are highlighted in this Annual 
Report.

This is also the first year we are reporting on the Leading School Indicators (LSIs). Leading School Indicators are used 
as ongoing annual benchmarks to ensure we are meeting and maintaining the community’s standards for a leading 
international school. While we identified a few areas where additional work is required, our overall results on the LSIs 
were strong, maintaining our status as a leading international school in the world. 

Another key development last year was the establishment of the Collaborative for Innovative Education (CIE) with five 
other schools from around the world: American School of Bombay, Singapore American School, Cary Academy in North 
Carolina, The Nueva School in San Francisco, Frankfurt International School, and AISJ. As such, we have placed 
ourselves at the forefront of innovation and mechanisms to allow collaboration and professional development with other 
key players in international and independent schools.
 
I am pleased to report that despite challenges in enrollment, I firmly believe we are able to continue improving and 
developing the programs that we are committed to. This however could not have been achieved without the support of a 
highly professional Board of Directors, superbly led by Pamela Gutmann, together with outstanding leadership, faculty, 
and support staff teams who make every effort to ensure the delivery of a high-quality educational program.

Thank you for your continued support. 

Andy Page-Smith
School Director

Message from the School Director
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Ashley
Mulroney
I write this message to you from my new home in Canada. It was a distinct pleasure to serve on the Board of AISJ over 
the last two years. While it was difficult to leave South Africa, I am confident the Board is in a stronger position than ever 
to manage the School’s financial future.

The past year has been one of change for the Finance Committee. The departure of our three term Treasurer, Esther 
Benjamin, at mid-year, as well as Eric Thompson, left a number of vacancies on the Committee. I was asked to take 
over as Treasurer for mid way through the year and the Committee was able to secure a number of highly qualified new 
members from the School community. We are grateful to these individuals for their service to the School and know their 
wide-ranging expertise will be a great asset to the Board’s work.

Over the last year, the macroeconomic environment in South Africa has continued to stagnate, causing foreign 
investment to decline and directly impacting our enrollment numbers. Invoiced enrollment for the year was 1.5% below 
our 2016-17 budget and student enrollment declined by 1.3% from 2015-16. This is in addition to a 7% decline the 
previous year.

Given these challenges and in our role as stewards of the School’s finances, the Finance Committee and Board focused 
significant effort in the last year reflecting on the best way to manage in light of this reduced revenue. The financial plan 
we developed anticipates a 3% decline in enrollment in 2017-18 and identified a number of means to increase our 
revenue, including through an adjustment in tuition fees.

Even with the decline in student enrollment, we have ended the financial year well within the approved budget owing to:

- Positive cashflow which allowed us to delay access to borrowings;
- Interest received from the investment of school fees; and
- The benefit of the USD/ZAR exchange rate for payment of USD related expenses including salaries. 

The School’s finance team and management also made a particular effort this year to reduce operational expenses 
without impacting the quality of our educational program. The Board undertook  an ongoing assessment of the long-term 
facilities plan to ensure our spending is consistent with our means. A number of projects have, therefore, been put on 
hold until there is an indication of enrolment stabilization. Looking ahead, the Board will be reviewing the critical factor of 
personnel costs in its work to continue building a sustainable financial position. 

Finally, I am pleased to report that AISJ has received another unqualified opinion from our independent auditors for the 
2016-17 financial year. The audit report is available on the AISJ website.

Overall, while issues of enrollment still prevail, the Board of Directors remain confident about the School’s financial 
position and committed to supporting the School’s strategic plan.

Ashley Mulroney
Board Treasurer

Message from the Treasurer
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Financial
Statements





Statement of Comprehensive Income

2017 2016

REVENUE 

OTHER INCOME

OPERATING EXPENSES

STAFF COST

SURPLUS FROM OPERATIONS

TOTAL COMPREHENSIVE INCOME

INTEREST RECEIVED

FINANCE COSTS

443 681 173

10 786 336

(99 133 127)

62 962 163

10 946 418

(9 026 689)

64 881 892

425 144 646

R R

4 426 920

(99 663 661)

(292 372 219) (291 278 795)

38 629 110

6 378 026

(5 207 915)

39 799 221
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STATEMENT OF COMPREHENSIVE INCOME
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Statement of Comprehensive Income

2017

84,4%

0,2%
9,0%

6,4%

82,9%

0,3%
9,9%

6,9%
2016

2017 2016

REVENUE

Tuition Fees Capital Fees Transport Fees Entrance Fees

Staff Cost74,5%

1,2%

1,4%

2,9%

2,0%

4,8%

5,7%

6,0%

1,5%

Student Activities

Teaching & Learning

Technology

Transportation

Administrative & School-wide Support

Depreciation

Instructional Support Material

Staff Cost74,7%

1,1%

1,4%

2,8%

2,1%

5,3%

5,3%

5,7%

1,6%

Student Activities

Teaching & Learning

Technology

Transportation

Administrative & School-wide Support

Building & Grounds Maintenance & Security Building & Grounds Maintenance & Security 

Depreciation

Instructional Support Material
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Statement of Financial Position

STATEMENT OF FINANCIAL POSITION
FOR YEAR ENDED 30 JUNE 2017

2017 2016

Property, Plant & Equipment
NON-CURRENT ASSETS

ASSETS

RESERVES & LIABILITIES

Trade & Other Receivables
Cash & Cash Equivalents
Total Current Assets

CURRENT ASSETS

TOTAL ASSETS

Trade & Other Payables
Income Received in Advance
Finance Lease Liabilities
Short Term Loan
Total Current Liabilities

CURRENT LIABILITIES

Retained Income
RESERVES

Finance Lease Liabilities
Long-Term Loans
Total Non-Current Liabilities

NON-CURRENT LIABILITIES

414 920 004

15 148 523
159 378 013
174 526 536

18 376 243
141 930 132
160 306 375

589 446 540

387 160 197

-

377 879 390

538 185 765

TOTAL RESERVES & LIABILITIES

125 993 358 129 703 140

322 278 305

36 650
76 292 985 86 167 670
76 292 985 86 204 320

13 117 373 6 840 831
103 377 853 114 733 524

54 149 83 985
9 443 983 8 044 800

589 446 540 538 185 765

R R
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ASSETS

RESERVES & LIABILITIES

Statement of Financial Position

11%

16%
2017

3%

27%
70% 12%

15%
2016

3%

27%
70%

13%

2%

2017

2%
18%

15%
66%

Property, Plant & Equipment Trade & Other ReceivablesOperational ReservesBank Balances &
Short-Term Deposits

Reserves Non-current Loans Current LoansIncome Received in AdvanceTrade & Other Payables

14

16%

2%

2016

1% 21%

18%
60%



Leading School
Indicators





LEADING SCHOOL INDICATOR 1
AISJ CONSIDERS STUDENT LEARNING TO BE THE HIGHEST PRIORITY

SUB-INDICATOR

MEASURE JUNE 2017 NOTES

Leading School Indicators - LSI 1

1. We have an ethos around holistic student learning which prepares students to be successful.  

A. Student learning is at the core of 
the Vision, Mission, and Strategic 
Plan.

B. 80% of students strongly agree or 
agree that they were prepared for their 
current grade level as per the annual 
climate survey.

C. 95% of our graduates gain 
admission to at least one of their top 
three choices.

Completed

83.64% 

Goal Met for 2016-17 School Year (SY)
- 98%
- 16 with gap years or southern 
  hemisphere
- 1 missed top three

MEASURE JUNE 2017 NOTES

2. Budget, which is regularly reviewed against top-international school benchmarks and empirical research recommendations, 
    promotes student learning. 

A. At least 3.5% of annual 
expenses are committed to 
providing resources for teaching 
and learning.

B. Class sizes are no greater than 
18 students. 
 

C. AISJ maintains an overall 
teacher to student ratio of 1:7.

2016-17 revised budget – 3.494%. 
(Total T&L budget / total expenses)

The overall intent of the goal was met 
for 2016-17 SY; however, 16 MS/HS 
sections out of almost 500 sections 
offered each semester (excluding PE 
and performing arts classes) were 1-2 
students above the target number. No 
ES classes were above the target 
number.

1:6.1 including all faculty 
1:6.8 excluding Teacher Partners

For some elective classes, class 
numbers need to be greater to ensure 
the quality

17

Target met Area for growth Data pending or needing clarification Target not met



Leading School Indicators - LSI 1

MEASURE JUNE 2017 NOTES

3. Written, taught and assessed curriculum is continually reviewed to make sure student learning is maximized.

A. Teacher reflection of student 
learning, throughout the unit, is 
documented in Rubicon Atlas along 
with recommendations for future 
refinement of the unit.

B. Scope and sequence documents 
are audited annually to: 
    - compare scope and sequence 
      documents against Atlas unit 
      calendars
    - compare/revise standards and 
      benchmarks against written unit   
      plans
    - reflect at the completion of each 
      unit of study to review depth and 
      strength of learning experiences

C. 85% of students, parents, and 
teachers strongly agree or agree that a 
variety of instructional strategies are 
used to meet students’ needs, as per 
the annual climate survey. 

D. 85% of students, parents, and 
teachers strongly agree or agree that 
there is consistency of practice within 
subject areas and grade levels.  

As of September 2017, all units in 
ATLAS were updated.

Goal Met for 2016-17 SY

- Students – 78.8%
- Parents – 85% with weighted 
  response*
- Teachers – 96.26%

- Students – 68.32%
- Parents –75% with weighted 
   response*
- Teachers – 76.63%

Effort is needed to reduce the gap 
between teacher and student 
perceptions as well as 
educating/informing parents about the 
variety of strategies that are utilized to 
help students progress in their learning.

These results indicate a needs 
assessment would be beneficial so that 
we have a clearer understanding of why 
all three stakeholder groups see this as 
an area for improvement.

MEASURE JUNE 2017 NOTES

4. Teacher growth and professional development focuses on maximizing student learning.

* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 

Goal Met for 2016-17 SY
May need greater clarification of criteria 
to judge success in this item.  

Greater focus to develop because of 
structures introduced during the 
2017-18 SY calendar. PGCT time is 
divided into these four areas and 
maintains a balance across the 
divisions/campuses.

May need greater clarification of criteria 
to judge success in this item.  

A. All teachers have at least one 
annual goal directly focused on 
student learning.

B. There is a balanced approach to 
Professional Growth and Collaboration 
Time that allows for school-wide, 
divisional, department and individual-
ized professional growth focused on 
topics that drive student learning.

C. Team meetings focus on student 
learning.
 

Teacher goals are structured around 
causing an impact in the classroom. 
However, the direct relationship 
between their goals and the intended 
impact could be further developed.

Professional development has been 
provided to teacher-leaders to develop 
meeting protocols, use data informed 
decision making, as well as responding 
to diverse learning needs.

18



LEADING SCHOOL INDICATOR 2
AISJ ATTRACTS, DEVELOPS, AND RETAINS EXCELLENT TEACHERS AND

LEADERS

SUB-INDICATOR

MEASURE JUNE 2017 NOTES

Leading School Indicators - LSI 2

1. AISJ attracts well-qualified and suitably experienced faculty who provide the balance and expertise to support a 
highly developed and evolving educational program.  

A. All teachers will have a relevant 
degree.
 
B. 70% of faculty have a post graduate 
education qualification.

C. All faculty have a recognised 
professional qualification.

D. All new hire teachers have a 
minimum of three years classroom 
experience.

E. 70% of classroom teachers have 
previous experience in a non-South 
African system or international school 
setting. 

F. AISJ receives applications from at 
least 10 *qualified applicants for each 
available position. 

G. An annual survey and other data 
from new hires and departing teachers 
are reviewed annually for evolving 
trends in recruitment practices, 
retention, salary and benefits to adjust 
recruitment practices together with 
salaries and benefits that are offered. 

75% of the new hires have post 
graduate education qualifications. 

7 faculty members are currently 
working towards post graduate 
degrees.

Goal Met for 2016-17 SY

65% of current faculty

Goal Met for 2016-17 SY

Goal Met for 2016-17 SY

80.6% of teachers have previous 
experience in a non-South African 
system or international school setting.

Approximately 2,200 applications were 
received for 13 vacant positions. We 
believe approximately 40% were viable 
candidates, which is an average of 
more than 60 applicants per job. At 
least 10 quality applications were 
received for each available position. 

Goal Met for 2016-17 SY; new 
teachers participated in round-table 
sessions. Adjustments to next year's 
recruiting processes and induction 
have been made as a result of 
feedback. Exit process data was 
collected and reviewed from departing 
teachers.  

Target met Area for growth Data pending or needing clarification Target not met
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Leading School Indicators - LSI 2

MEASURE JUNE 2017 NOTES

2. AISJ offers employment conditions that encourage faculty retention to support the sustainability of a quality educational program 
and positive school culture.

A. The overseas hire teacher package 
will be among the top 40% of identified 
leading international schools.

B. The local hire teacher package will 
be among the top 5% of identified 
leading South African independent 
schools.

C. 80% of departing teachers have 
been employed at AISJ for at least 4 
years. 

We are now in the top 44%, and 
therefore below the target, as we have 
had little or no salary increases for the 
past two years. 

Data suggest we comfortably meet this 
criteria, however, we are becoming more 
aware of variations in salary scales in 
South African system that are not 
published. Access to data and insights to 
the South African system should be 
greatly enhanced with our membership 
to ISASA.
 
Overseas teachers sign an initial 2-year 
contract and local teachers sign an initial 
1 year contract. 62% of departing 
teachers were employed at AISJ for at 
least 4 years. 100% were employed for 
at least 3 years, with a range of tenures 
from 3 to 15 years. 

Of the 16 teachers who departed, 4 
were teaching couples who were 
employed for 3 years.

Enrolment decreases have limited the 
school’s ability to impact salary for 
overseas hires.

Due to the lower than average turnover, 
the impact of the four teacher couples 
departing significantly affected our 
average tenure.
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Leading School Indicators - LSI 2

MEASURE JUNE 2017 NOTES

3. AISJ is committed to a culture of continuous improvement, and as such, supports the professional growth and development of 
faculty to deliver a highly developed and evolving educational program.

A. At least 3% of annual expenses are 
allocated to faculty professional 
learning.

B. 90% of faculty participate in at least 
one externally recognised professional 
development experience per year.
 

C. Growth oriented supervision and 
evaluation models support a strong 
culture of continual improvement. 

2.7% of the total budget was allocated 
for professional learning in 2016-17 
SY. 

In 2016-17, 62% of teachers attended 
Weekend Workshops at AISJ. 49% of 
teachers tapped into their PD account. 
This expectation is being communicat-
ed to teachers and better tracking 
systems are in place for 2017-18. 

Goal Met for 2016-17 SY

This amount may need to be revisited if 
it continues to fall below the desired 
level.

The revised rubric protocol has teachers 
creating overall ratings in each section; 
this addition will now allow for tracking 
changes over time.

As per the climate survey, 75.54% of 
teachers agree or strongly agree the 
teacher growth and evaluation model 
allows them to grow professionally. 

D. 75% of faculty strongly agree or 
agree they have an active voice in the 
school's direction as per the annual 
climate survey. 

51.2% of faculty strongly agreed or 
agreed that they have an active voice. 
This is an area that requires additional 
focus. The question may need to be 
reviewed with input from faculty focus 
groups.

The wording of the survey question 
needs to be reviewed. Meeting agenda 
and minutes would strongly indicate the 
teachers are provided multiple 
opportunities to engage in discussions 
pertaining to the school’s direction; 
however, the survey results are not 
aligned with that data.

21

* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 



LEADING SCHOOL INDICATOR 3
AISJ OFFERS A BALANCED, WELL ROUNDED PROGRAM

SUB-INDICATOR

MEASURE JUNE 2017 NOTES

Leading School Indicators - LSI 3

1. AISJ values each of the 4 Pillars - Service Learning, Arts, Athletics, and Academic Activities – and each is an integral element of 
the AISJ program.

We believe we are meeting this target, 
however, we are still refining the data 
collection process to ensure greater 
accuracy. 

Goal Met for 2016-17 SY 

We have received data from a small 
sample of similarly positioned 
international schools. We are waiting 
for additional responses to validate and 
clarify the data. 

We have received data from a small 
sample of similarly positioned 
international schools. We are waiting 
for additional responses to validate and 
clarify the data.

We have received data from a small 
sample of similarly positioned 
international schools. We are waiting 
for additional responses to validate and 
clarify the data.

There are 278 unique course titles in 
PowerSchool across the middle and 
high school sections which is a ratio of 
1:2.5. This is a very low ratio and while 
we are still waiting on other 
international school data, we believe 
we will comfortably be in the top 40%. 

We have received data from a small 
sample of similar positioned 
international schools. We are waiting 
for additional responses to validate and 
clarify the data.

Teachers often incorporate or embed 
the service learning rubric into other 
reflection tools—thus, disaggregated 
data has not always been documented.

A.  90% of students are at a level of 
proficient per band of development on 
the service learning rubric.  

B. 100% of students will show 
evidence of service learning each year 
as documented in the curriculum. 

C. AISJ is in the top 40% of identified 
leading international schools for its 
variety of Arts activities for all age 
groups and abilities, as demonstrated 
by the ratio of activities to students.

D. AISJ is in the top 40% of identified 
leading international schools for its 
variety of Athletics activities for all age 
groups and abilities, as demonstrated 
by the ratio of activities to students.
 
E. AISJ is in the top 40% of identified 
leading international schools for its 
variety of Academic activities and 
events offered, as demonstrated by the 
ratio of activities to students.

F. AISJ is in the top 40% of identified 
leading international schools for its 
variety of Academic courses offered 
through the core curriculum, as 
demonstrated by the ratio of courses to 
students.

22
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Leading School Indicators - LSI 3

MEASURE JUNE 2017 NOTES

2.  Social and emotional learning at AISJ supports students’ health and well-being.

A. Social and emotional learning is 
clearly defined and visual within 
physical spaces, school planning, and 
instruction documentation and unit 
planning.  

Physical spaces and assemblies 
support. 

Over the course of an academic year, 
all of the dispositions are accounted for 
within our units of study. 

MEASURE JUNE 2017 NOTES

3. Leadership opportunities are encouraged and promote student success.

A. 80% of students, parents, and 
teachers strongly agree or agree that 
students are given opportunities to 
develop their leadership skills, as per 
the annual climate survey. 

- Students (MS/HS) - 72.62%
- Students (ES) - 49.01%
- Parents 83% with weighted 
  response*
- Faculty 84.39%

The student-to-teacher feedback 
survey results from elementary 
students when asked “In this class, we 
have opportunities to lead groups 
and/or develop our leadership abilities 
in other ways” does not support the 
climate survey findings: 84% agreed 
or strongly agreed.

- Students - 78.53%
- Parents -  85% with weighted 
  response*

- Students - 70.94%
- Parents - 76% with weighted 
  response*
- Faculty 85.97%

G. 80% of students and parents 
strongly agree or agree that coordina-
tion of activities is such that all 
students have opportunities to 
participate in activities within all 4 
pillars throughout the academic year, 
as per the annual climate survey.

H. 80% of students and parents 
strongly agree or agree that AISJ offers 
an extensive co-curricular program, as 
per the annual climate survey.  

23

* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 



Leading School Indicators - LSI 4

LEADING SCHOOL INDICATOR 4
AISJ STUDENTS ACHIEVE STRONG ACADEMIC RESULTS

SUB-INDICATOR

MEASURE JUNE 2017 NOTES

1. Our externally scored measures of student achievement and/or progress indicate students are at or above grade-level 
norms/expectations. 

A. Year to year effect sizes of cohort 
results in all MAP reporting categories 
exceed the selected comparison 
groups (grades 3-8).

B. Using fall-to-spring MAP 
reports—50% students in the bottom 
quintile in MAP progress to the next 
grouping while at least 75% of 
students in the top quintile 
remain/increase (grades 3-8).
 

C. Overall averages from 10th grade 
results on the PSAT remain at or are 
above the benchmark as referenced 
by the "green zone" on all 
categories/subcategories.
 

D. Overall, schoolwide DP results 
remain at or above 33 and all 
subject-specific scores/means remain 
above world averages.

AISJ effect sizes exceed the 
international school comparison group 
for 35 of 36 events (97%)

Quintiles are based on only those 
AISJ students who participated in both 
the fall and spring measures
 - Language Usage: 
    - lowest 20% (57% reduction)
    - top 20% (72% retention)
- Math: 
    - lowest 20% (47% reduction)
    - top 20% (66% retention)
- Reading: 
    - lowest 20% (42% reduction)
    - top 20% (74% retention)

Data will not be available until the end 
of November or early December 2017

The cohort’s average in 2017 was 32.

Overall, from the 35 assessments that 
were not self-study classes, results 
were higher than the world average 
24 times.
 - 16 HL courses, our results 
   surpassed world average 10 times.
 - For the 19 SL assessments, our 
   results surpassed world averages 
   14 times

Effect size measures progress from 
year to year.

SY 2017-18 will be the first time that 
all 10th grade students will participate 
in the PSAT. Previously, it was only 
administered to students who chose 
to participate, which would not be a 
representative sample of the cohort.

A review is under way to investigate 
curriculum, instruction, and 
assessment needs in the HL courses.

24
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Leading School Indicators - LSI 4

MEASURE JUNE 2017 NOTES

2. Our internally scored measures of student achievement and/or progress indicate students are at or above grade-level 
norms/expectations. 

A. Results from internal assessments 
utilized by the school indicate 80% of 
the students are at or above 
benchmarks.
 

B. Reporting systems--teachers and 
divisional--clearly inform students and 
parents of where they currently are 
and what are the teacher's 
professional recommendations for how 
students could improve. 
 

DRA 62% at or above grade level as of 
May 2017
Math 91% at or above grade level as 
of May 2017

Goal Met for 2016-2017 SY; online 
reporting systems debuted this year; 
middle school revised 
grading/proficiency scale

The DRA data does not correlate with 
MAP results. MAP is predicting 83% of 
students in grade 3-5 to be proficient or 
advanced readers. Further investigation 
is needed.
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LEADING SCHOOL INDICATOR 5
AISJ VALUES A DIVERSE AND INCLUSIVE COMMUNITY WITH ITS

ETHOS AND ACTIONS

SUB-INDICATOR

MEASURE JUNE 2017 NOTES

1. AISJ maintains a sustainable service learning program and embeds service learning into the curriculum, which allows students to 
actively engage in meaningful service and connect with the local community.

A. 90% of students are at a level of 
proficient per band of development on 
the service learning rubric.  
 

B. 100% of students will show 
evidence of service learning each year 
as documented in the curriculum. 
 
C. Connections to the local community 
are documented and monitored within 
units of learning at each grade level. 

We believe we are meeting this target, 
however, we are still refining the data 
collection process to ensure greater 
accuracy. 

Goal Met for 2016-17 SY

Goal Met for 2016-17 SY

Teachers often incorporate or embed 
the service learning rubric into other 
reflection tools—thus, disaggregated 
data has not always been documented.

Leading School Indicators - LSI 5

MEASURE JUNE 2017 NOTES

2. AISJ budgets for and maintains a scholarship program for local students who would not otherwise have the opportunity to attend 
AISJ due to financial constraints

A. The school ensures that a minimum 
of 4% of students grades 7-12 are part 
of the scholarship program.

3% for 2016-17 SY. Funding to meet the full 4% was 
available; however, the supporting 
local schools are not always able to 
field a full slate of student candidates 
to AISJ.

MEASURE JUNE 2017 NOTES

3. AISJ's culture of inclusion actively supports all students, including those who are diverse in language, culture and learning 
differences.

A. The school has admissions policies, 
procedures, and documentation in 
place to support the ethos of a diverse 
and inclusive school community.

Goal Met for 2016-17 SY
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B. Protocols are in place to meet the 
needs of students with learning 
differences and English language 
learners who have been admitted. 
 
   i. Guidelines regarding the school’s 
      capacity to meet students’ needs 
      are documented.
   ii. All students with identified learning 
      needs, as documented by our 
      guidelines, have individual learning 
      plans.
  iii. Student progress is annually 
      evaluated. 

C. Personnel are available to ensure 
the school has the capacity to 
appropriately meet the needs of 
students with learning differences and 
English language learners who have 
been admitted, as demonstrated by a 
ratio of 1 learning support teacher to 
every 70 enrolled students. 

Goal Met for 2016-17 SY; 
approximately 15% of student 
population 

Goal Met for 2016-17 SY; 
approximately 10% of the student 
population

1:72 for all students Pre-K-12 and 1:66 
when excluding Pre-K and K where we 
do not offer learning support. 

Leading School Indicators - LSI 5

MEASURE JUNE 2017 NOTES

4. Throughout the organization, the school recruits and develops diverse candidates locally and overseas who reflect our 
community as a whole.

A. AISJ supports the professional 
development of all staff through budget 
allocation and time allotment in line with 
its policy statement. 

B. AISJ offers a minimum of 2 
traineeships and 2 internships per 
school year to enable the development 
of local candidates from diverse 
backgrounds.
 

C. The school ensures procedures and 
resources are available to adequately 
support the recruitment of diverse 
candidates throughout the organization. 
 

Goal Met for 2016-17 SY

Procedures and protocols were 
developed for 2017-18. Applications 
have been received. The intent is to 
add two positions in Pretoria and likely 
two more for the Johannesburg 
campus. 

Goal Met for 2016-17 SY in terms of 
planning and development. New 
protocols and procedures are in place 
for 2017-18.  
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* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
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LEADING SCHOOL INDICATOR 6
AISJ HAS THE RESOURCES AND FINANCES TO SUPPORT AND GROW

ITS PROGRAMS

SUB-INDICATOR

MEASURE JUNE 2017 NOTES

Leading School Indicators - LSI 6

1. Resources and finances are monitored and maintained to support the financial sustainability of the school and ensure the 
delivery of a quality program.

A. AISJ will maintain an operational 
reserve fund which is equivalent to 
20% of the annual operational budget. 
This will be invested in USD and Rand 
as per country risk profile. 
 
B. Personnel costs are not greater 
than 70% of the operational budget.
 
C. At least 3.5% of annual expenses 
will be committed to providing 
resources for teaching and learning.
 
D. 0.25% of annual expenses (up to a 
cumulative reserve amount of ^2 
million Rand) will be committed to a 
strategic program development fund, 
devoted to new initiatives

E. AISJ’s measures of long-term 
financial health are trending positively.

2016-17 Budget – 20% 
$1m USD insurance 
$1.27m USD Fixed Deposits account
R49.47m ZAR Fixed Deposit account

2016-17 Budget – 70.23% 

2016-17 revised budget – 3.494%. 
(Total T&L budget / total expenses)

 
.04% was set aside.

Due to external economic factors and 
declining enrollment it is difficult to 
say the long-term financial health is 
trending positively. Despite economic 
difficulties it could be argued the 
school remains in a strong financial 
position based on current financial 
reports. 

100% of students will show evidence of 
application and transfer of knowledge, 
skills and understanding by 2018.
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MEASURE JUNE 2017 NOTES

2. Documentation and planning are in place to support the financial sustainability of the school and ensure the delivery of a quality 
program.

A. AISJ maintains a detailed Financial 
Procedures Handbook.
 

B. AISJ fully funds a facilities long-term 
maintenance plan.
 

C. AISJ maintains a five-year facilities 
master plan, including an 
environmental awareness/impact plan, 
for both campuses.
 
D. AISJ will maintain a long term 
financial plan.
 

Approved by the Board of Directors in 
Nov 2016.
Currently in process of annual review 
to be presented to Finance 
Committee in August 2017.

A facilities long-term maintenance 
plan was developed in 2016-17 and 
included in 2017/18 budget. The initial 
request was R18m but only R8m 
could be funded. 

Plans for both campuses were 
updated February 2015 and will need 
to be reviewed in 2019. 

Goal Met for 2016-17 SY

100% of students will show evidence of 
application and transfer of knowledge, 
skills and understanding by 2018.

Leading School Indicators - LSI 6
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MEASURE JUNE 2017 NOTES

3. The AISJ community is satisfied with how the school allocates its resources. 

A. 80% of the AISJ community strongly 
agrees or agrees that they are satisfied 
with the resources spent on grounds 
and facilities, as per the annual climate 
survey.
 

B. 80% of the AISJ community strongly 
agrees or agrees that they are satisfied 
with the resources spent on teaching 
and learning, as per the annual climate 
survey.

* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 

- Students - 85.44%
- Parents 88% with weighted 
  response* 
- Faculty 70.45%

- Students 78.02%
- Parents 90% with weighted 
  response*
- Faculty 83.65%

The parent results between campuses 
were drastically different with JHB 
Parents at 94.05% (JHB) and PTA 
Parents at 58.52%, presumably an 
indication of the dissatisfaction that 
there are is no performing arts space or 
indoor athletics space.  

Leading School Indicators - LSI 6
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Strategic 
Plan





WHERE WE ARE

We recognize that the rapid pace of change and growth of information makes it 
increasingly important to connect content and concepts.
 
We believe that through experiences that require conceptual thinking and inquiry, 
learners develop an intrinsic drive to make meaning. 
 
We commit to teaching students to think critically, ask questions, solve problems 
and develop an enduring curiosity.

We continue to make improvements towards our intentionality of inquiry and 
conceptual-based learning opportunities. The progress of our ongoing efforts to 
fully integrate this ethos throughout all classes is reflected in our 
student-to-teacher feedback.

Conceptual based learning continues to be a central component of the school’s 
professional development program this year. Our learning will be supported by an 
external consultant scheduled to lead a Weekend Workshop and spend an 
additional four days collaborating with our teachers.

TO DEVELOP CONCEPTUAL THINKERS BY PROVIDING 
MEANINGFUL OPPORTUNITIES FOR LEARNERS TO 
APPLY ACQUIRED KNOWLEDGE, SKILLS AND 
UNDERSTANDINGS TO DIFFERENT CONTEXTS.

RATIONALE
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CONCEPTUAL

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

Strategic Plan - Conceptual

1. Learners will transfer knowledge, skills and understanding to be able to thoughtfully, flexibly and purposefully identify  
    problems and create solutions.and create solutions.

Approximately 80% - June 
2016  

Approximately 95%

Achieved or on Track Requiring Attention Requiring Serious Attention

100% of students will show 
evidence of application and 
transfer of knowledge, skills 
and understanding by 2018

This is a strength of the 
instructional program at 
AISJ. There is still a 
segment of our student 
population who require 
assistance and modification 
to demonstrate their ability to 
meet all aspect of the 
measure, which means 
100% may be difficult to 
achieve.

To be determined Oct. 2017 The Learner Practice Rubrics 
are being developed and 
trialled – Oct. 2017

85% of students will  reach 
"age appropriate" level on 
the Conceptual Learner 
continuum by 2020

The rubrics have been 
developed but have not been 
trialled as of yet. We will 
administer these in October 
as a self-reflection tool and 
then review the process, 
findings, and measures as 
needed.    

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

2.  Learning will be inquiry based, requiring  students to construct knowledge and understanding of the world.

Approximately 90% - June 
2017 

Approx. 90% 100% of units will have the 
elements of inquiry 
embedded by 2019

There are a small number of 
units that have been created 
but not fully developed. 
These new units will be 
completed in the coming 
months.
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Strategic Plan - Conceptual

The composite average for 
the school on Inquiry was 
APPLYING (2.8, 
EXEMPLARY is a 4) – Oct. 
2017

The composite average for 
the school on Inquiry was 
APPLYING (2.8, EXEMPLA-
RY is a 4) 

75% of teachers will reach 
exemplary level on the 
Inquiry rubric by 2019

Previously, teachers were 
not asked to give themselves 
an overall rating for each 
rubric; they were asked to 
select the statements in 
each category that best 
reflected their current 
proficiency. As of SY 
2017-18, all rubrics require 
an overall rating.

86% - June 2017 86% An aggregate score on the 
Conceptual section of the 
student to teacher feedback 
survey will result in an 
average rating of 90% Agree 
or Strongly Agree from 
students by 2019

The aggregate score is a 
compilation of five 
questions.

The composite average for 
the school on the 
Curriculum/Understanding/Int
egration was APPLYING (3.2, 
EXEMPLARY is a 4) – Oct. 
2017

The composite average for 
the school on the 
Curriculum/Understanding/Int
egration was APPLYING (3.2, 
EXEMPLARY is a 4) 

90% of teachers will reach 
exemplary level on the 
Curriculum, Understanding, 
Integration rubrics by 2019

Previously, teachers were 
not asked to give themselves 
an overall rating for each 
rubric; they were asked to 
select the statements in 
each category that best 
reflected their current 
proficiency. As of SY 
2017-18, all rubrics require 
an overall rating in line with 
this measure. As the 
composite average was 
already above Applying, we 
are on the way to meeting 
the target by 2019.
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RATIONALE
We recognize that our school community, the host country of South Africa, and the 
international community provide invaluable potential for us to be enriched by the 
perspectives of others. 
 
We believe learning is a continuous process of making connections driven by a 
desire to make sense of the world we live in and to better understand ourselves -- 
connected learners collaborate and communicate effectively and with empathy.
 
We commit to teaching students to engage with, learn from, and contribute 
positively to the communities to which they belong.

As a learning community, we need to continue to develop, expand, and promote 
peer interactions within AISJ and beyond the classroom setting to advance their 
leadership skills and collaboration competencies.

There is a strong commitment to service-based learning throughout the school; 
we need to continue to advance the various  avenues older students have to 
participate beyond the typical school day.

While we have done well integrating technology into daily instruction, ongoing 
effort is needed to fully leverage the learning opportunities available through 
global networks.

TO DEVELOP INTERCONNECTED LEARNERS WHO 
HAVE THE SKILLS, UNDERSTANDING AND DESIRE TO 
COLLABORATE AND ACTIVELY ENGAGE WITH
THE WORLD.

WHERE WE ARE
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CONNECTED

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

Strategic Plan - Connected

1. Learners will understand that each individual is unique and, as a member of many communities, their actions and 
    beliefs have an impact on others.

Approx. 80% - June 2016 100%100% of students will show 
evidence of service learning 
each year as a part of the 
curriculum by 2018

Every grade level has 
service learning embedded 
in at least one of their units. 
Student understanding can 
be demonstrated multiple 
ways; therefore, all students 
are expected to participate, 
and reflect on the 
experience.

61% - April 2016 69% with weighted response 
from HS parents*

100% of High School 
parents will Agree or 
Strongly Agree that their 
child is involved in 
extended/active service 
outside the curriculum by 
2020.

71% - April 2016 66.75% 100% of High School 
students will Agree or 
Strongly Agree that they are 
involved in extended/active 
service outside the 
curriculum by 2020

All HS students participate 
in a service activity outside 
of normal school hours; 
however, students did not 
indicate that on the 
self-evaluation, which 
needs further investigation.

To be determined Oct. 2017 To be determined Oct. 201790% of students will reach 
"level 3" on the Connected 
Learner continuum by 2020

The rubrics have been 
developed but have not 
been trialled as of yet. We 
will administer these in 
October as a self-reflection 
tool and then review the 
process, findings, and 
measures as needed.  
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To be determined Oct. 2017 To be determined Oct. 201790% of students will  
reach "level 3" on the 
Collaborative learner 
continuum by 2020

The rubrics have been 
developed but have not been 
trialled as of yet. We will 
administer these in October 
as a self-reflection tool and 
then review the process, 
findings, and measures as 
needed.  

Strategic Plan - Connected

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

2.  Learning will be designed to develop communication, collaboration and leadership capacity. 

78% - Apr. 2017 78% When asked whether 
classes involve the relevant 
use of technology 85% of 
classes will receive an 
average rating of  Agree or 
Strongly Agree from students 
by 2019

Survey results indicate a 
need for a more detailed 
teacher reflection on 
relevant use of technology.

75% - April 2017 75% When asked whether 
classes offer the opportunity 
to develop leadership skills, 
95% of classes will receive 
an average rating of Agree 
or Strongly Agree from 
students by 2019

We need to do more to 
help students understand 
the various ways they can 
show leadership in the 
classroom.

91% - April 2017 91% 

72% - April 2016 83% with weighted response* 90% of parents will Agree or 
Strongly Agree that their 
child is given an opportunity 
to develop their leadership 
skills by 2019

When asked whether 
classes offer opportunities 
for collaboration, 95% of 
classes will receive an 
average rating of Agree or 
Strongly Agree from students 
by 2019

Survey results indicate that 
this is a strength of the 
program and on track to 
achieve. 

MS/HS – 81% - April 2016 73% 90% of students will Agree or 
Strongly Agree that they are 
given an opportunity to 
develop their leadership 
skills by 2019

More work is needed to 
explain the multiple 
avenues available within 
the school and in their 
classes to develop their 
leadership skills.
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Strategic Plan - Connected

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

3.  Learners will utilise global information networks, using technology effectively to make informed decisions and 
     contributions.

MS/HS – 88% - April 2016 MS/HS - 88% 90% of students will Agree or 
Strongly Agree that they 
utilise global information 
networks to make informed 
decisions and contributions 
by 2018

A review of the survey 
question is needed to 
determine if students are 
interpreting the question 
with the same meaning as 
the school.

85% - April 2016 100%100% of students will 
demonstrate the relevant 
use of technology in their 
learning by 2018

Achieved. 
AISJ teachers are expected 
to utilize technology in 
relevant and 
developmentally appropriate 
ways in all classes; it is not 
a discretionary practice. 
Students are involved in 
e-portfolios, class OneNote 
pages, online research, etc.

73% - April 2016 90% with weighted response* 90% of parents will Agree or 
Strongly Agree that their 
child utilises global 
information networks to 
make informed decisions 
and contributions by 2018

Achieved

To be determined Oct. 2017 To be determined Oct. 201790% of students will reach 
"level 3" on the Connected 
Learner continuum by 2020

100% of students will show 
evidence of application and 
transfer of knowledge, skills 
and understanding by 2018.

* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 
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We recognize that AISJ is an inclusive international school whose learners come 
from different educational experiences -- each individual has a unique 
background, learns differently and at their own pace. 
 
We believe that self-directed learners are more inspired to find and pursue their 
passions and in doing so develop deeper engagement with their learning.
 
We commit to teaching students to take a proactive role in designing and 
evaluating their own learning.

Students and parents survey results recognized and acknowledged the efforts our 
teachers make during classes to differentiate instruction and provide multiple 
learning opportunities.

We are aware more work is needed towards engaging students in goal-setting, 
self-assessment, and personalizing their instruction.

This goal remains a high-interest level for specialized professional learning 
opportunities amongst our teaching community and will be prominently featured in 
the development of the professional learning program for the next school year.

TO DEVELOP ENGAGED AND MOTIVATED LEARNERS 
BY SUPPORTING THEM IN WAYS THAT ARE RELEVANT 
TO THEIR LIFE, INTERESTS, AND AMBITIONS.

RATIONALE

WHERE WE ARE
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PERSONALIZED

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

Strategic Plan - Personalized

1. Learners will take a proactive role in designing and evaluating their learning.

Approx. 70% - June 2016 78% 100% of students will set 
goals and reflect on them by 
2017

An area for improvement 
and immediate attention

To be determined Oct. 2017 To be determined Oct. 201780% of students will  reach 
'level 3' on the Personalised 
Learner continuum by 2020

The rubrics have been 
developed but have not 
been trialled as of yet. We 
will administer these in 
October as a self-reflection 
tool and then review the 
process, findings, and 
measures as needed.

75% - April 2016 93% with weighted response* 90% of parents will Agree or 
Strongly Agree that their 
student is involved with the 
evaluation of their learning 
by 2018

Achieved
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* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 



Strategic Plan - Personalized

OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

2. Learning is differentiated, flexible in pacing and informed by what the learners have and have not mastered.

MS/HS – 81% - April 2016
 
ES – 85% - April 2016

MS//HS - 82% 

ES – 85%

90% of students will Agree or 
Strongly Agree that they are 
challenged by 2018

Average 73% - April 2016 82% with weighted response90% of parents will Agree or 
Strongly Agree that learning 
is differentiated by 2018

80% - April 2017

To be determined Oct. 2017

80% An aggregate score on the 
Differentiation section of the 
student to teacher feedback 
survey will result in an 
average rating of 90% Agree 
or Strongly Agree from 
students by 2019

The aggregate is a 
combination of five 
questions from the survey.

To be determined Oct. 2017 The composite average for 
the school on Differentia-
tion—Know Your Students 
and Instructional Strategies 
was APPLYING (3.1, 
EXEMPLARY is a 4)
 

90% of teachers will reach 
exemplary on the "Know 
Your Students" and 
"Instructional Strategies" 
strands of the Differentiation 
and Assessment rubrics by 
2019

Previously, teachers were 
not asked to give 
themselves an overall 
rating for each rubric; they 
were asked to select the 
statements in each 
category that best reflected 
their current proficiency. As 
of SY 2017-18, all rubrics 
require an overall rating.

To be determined Oct. 2017100% of units will show 
evidence of differentiation by 
allowing for flexible pacing 
and informed by what the 
learners have and have not 
mastered by 2019

It is common practice for 
our teachers to differentiate 
instruction in the 
classroom; however, we 
need to do a better job 
documenting these 
practices in the unit plans.
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OBJECTIVE

MEASURE BASELINE DATA JUNE 2017 NOTES

3. Learning is personalized by providing opportunities for students to take a proactive role in designing and evaluating  
    their learning. 

MS/HS – 81% - April 2016
 
ES – 85% - April 2016

82% 90% of students will Agree or 
Strongly Agree that they are 
given the opportunity to take 
a proactive role in assessing 
their progress by 2018

This will be a focus area for 
our divisions and 
professional development; 
students need support in 
becoming 
“assessment-capable 
learners”.

Average – 73% - April 
2016

78% An aggregate score on the 
Personalized section of the 
student to teacher feedback 
survey will receive an 
average rating of 90% Agree 
or Strongly Agree from 
students by 2019

The aggregate is comprised 
of four questions from the 
student to teacher feedback 
survey.

Strategic Plan - Personalized

66% - April 2016

68% - April 2016

75% 90% of students will Agree or 
Strongly Agree that they are 
given the opportunity to take 
a proactive role in designing 
their learning by 2019

This is an area for 
continued focus for each 
division and professional 
development opportunities.

Average – 73% - April 2016 78% An aggregate score on the 
Personalized section of the 
student to teacher feedback 
survey will receive an 
average rating of 90% Agree 
or Strongly Agree from 
students by 2019

The aggregate is 
comprised of four 
questions from the student 
to teacher feedback 
survey.

91% with weighted response* 90% of parents will Agree or 
Strongly Agree that their 
child has the opportunity to 
take a proactive role in 
designing and assessing 
their learning by 2019

Achieved
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Strategic Plan - Personalized

To be determined Oct. 2017 To be determined Oct. 2017 90% of teachers will reach 
applying on the 
"Personalized Learning" 
strand of the Differentiation 
rubrics by 2020

Previously, teachers were 
not asked to give 
themselves an overall 
rating for each rubric; they 
were asked to select the 
statements in each 
category that best reflected 
their current proficiency. As 
of SY 2017-18, all rubrics 
require an overall rating.

To be determined Oct. 2017 To be determined Oct. 201790% of units will show 
evidence of personalization 
by 2020

* Parent results were weighted due to the high proportion of parents who selected “Don’t Know”. The weighted results do not include the “Don’t Know” responses. Focus groups may be needed to better understand if the 
right questions are being asked to the parents or if they require additional information. 

Teachers will need 
clarification and ongoing 
assistance as to how to 
best indicate this in their 
unit plans.
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Interesting Facts

NEW STUDENT & FAMILY POPULATION

INTERESTING FACTS

TOTAL STUDENT ENROLLMENT

STUDENT NATIONALITIES

982
2011-2012

1076
2012-2013

1169
2013-2014 1219

2014-2015
1212
2015-2016

1142
2016-2017

162 New Families, 2016-201714% 277 New Students, 2016-201724%

47 AISJ’s population consists of students from 92 countries



Interesting Facts

INTERESTING FACTS

FACULTY NATIONALITIES

INSTRUCTIONAL STAFF

OPERATIONAL STAFF

155
2012-2013

175
2013-2014

191
2014-2015

199
2015-2016

193
2016-2017

149
2011-2012

135
2011-2012

145
2012-2013

165
2013-2014

175
2014-2015

176
2015-2016

183
2016-2017
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Interesting Facts

UNIVERSITIES & COLLEGES
WHERE OUR 2017 GRADUATES WERE ACCEPTED

UNITED STATES
Cornish College of the Arts
Full Sail University
California State University
American University
Clark University
Sarah Lawrence College
St. Lawrence University
Drexel University
North Carolina State University
Virginia Tech
Worcester Polytechnic Institute
Cornell University
Purdue University
Indiana University at Bloomington 
Kansas State University
Kent State University
Middle Georgia State University
Western Michigan University
James Madison University
Radford University
Virginia Commonwealth University
University of Colorado at Boulder
George Mason University
Hult International Business School
Pace University, New York City

The University of Tampa
Bentley University
The University of Iowa
University of Kansas 
Northeastern University
Agnes Scott College
Michigan State University
University of California, Davis
University of California, Los Angeles
University of California, Santa Barbara
Fordham University
University of Wisconsin, Madison
Emerson College
Lewis & Clark College
University of Maryland, College Park
New York University
University of Virginia
Millsaps College
Columbia University
Rollins College
Tulane University
Spelman College
Appalachian State University
Goucher College
Linfield College

The University of Arizona
University of Vermont
Colorado College
University of Denver
Skidmore College
Louisiana State University
University of Miami
The New School - All Divisions
Emory University
Indiana University at Bloomington
Berry College
Butler University

CANADA
University of Guelph
Ryerson University
University of Toronto
University of Waterloo
Western University
University of Windsor
York University
McGill University
University of British Columbia
Simon Fraser University
University of Alberta49



UNIVERSITIES & COLLEGES
WHERE OUR 2017 GRADUATES WERE ACCEPTED

Interesting Facts

University of Essex
University of Kent
University of Leicester
University of Surrey
University of Exeter
University College London
University of Liverpool
Kingston University
London College of Communication

EUROPE
University College Groningen
Katholieke Universiteit Leuven
Rijksuniversiteit Groningen
Howest, University College West 
Flanders
International University of Applied 
Sciences, Bad Honnef
Amsterdam University College
ArtEZ Hogeschool voor de Kunsten
Paris College of Art
Willem de Kooning Academie

UNITED KINGDOM
Imperial College London
University of Bath
University of Birmingham
The University of Edinburgh
The University of Warwick
King's College London
Coventry University
Heriot-Watt University
Queen Margaret University
University of Dundee
University of Stirling
The University of Manchester
The University of Nottingham
University of Brighton
University of East Anglia
University of the Arts London
University of the West of England
University of Glasgow
The American International University in 
London
University of Bradford
University of Sussex
Brunel University London
University of Salford
Aston University

OTHER
University of Sydney
New York University,
Shanghai
Bond University
African Leadership University
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